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Gender equality is among the prio rity tasks of lead-
ing internaƟ onal organizaƟ ons and fi nancial insƟ tu-
Ɵ ons – including the OECD, UN, World Bank, IMF, 
UNESCO, ILO – and the European Union, etc.

However, Russia’s naƟ onal strategic documents 
contain no provisions on specifi c measures aimed at 
promoƟ ng gender equality. 

At the same Ɵ me, the OECD jointly with the IMF, 
World Bank and ILO prepared a report Ɵ tled “Achieving 
stronger growth by promoƟ ng a more gender-ba-
lance economy”1 for the latest (in September 2014) 
G20 Labor and Employment Ministerial MeeƟ ng in 
Australia, which provides for the need to implement 
a policy aimed at achieving equality between women 
and men as a component of sustainable economic 
growth. The report says that despite that the over-
all female employment increased to 60% by 2012 
in most of the G20 countries, there is a gap of more 
than 10% between female and male employment 
rates. According to the Rosstat (Russia’s Federal State 
StaƟ sƟ cs Service), men and women in Russia account-
ed respecƟ vely for 46% and 54% of the total popula-
Ɵ on in 2014, but male employment was higher at any 
age than female employment. “Women and Men in 
Russia”, a staƟ sƟ cal book, shows that overall male 
employment in 2013 reached 70.4%, whereas female 
employment was 59.8%2. The gap between women 
and men employment is also parƟ ally accounted for by 
the diff erence in reƟ rement age. The reƟ rement age 
in Russia – 55 years for women and 60 for men – was 
established as early as in 1939, and remains the same 
despite that the lifespan has become longer since then. 
The OECD, in turn, suggests that most of its member 
countries will have to establish reƟ rement age at 67 
for both men and women by 2050. This implies that 
the current reƟ rement age will increase by an average 
of 3.5 years for men and 4.5 years for women. 

1 hƩ p://www.oecd.org/g20/topics/employment-and-social-
policy/ILO-IMF-OECD-WBG-Achieving-stronger-growth-by-
promoƟ ng-a-more-gender-balanced-economy-G20.pdf
2 hƩ p://www.gks.ru/wps/wcm/connect/rosstat_main/rosstat/
ru/staƟ sƟ cs/publicaƟ ons/catalog/doc_1138887978906

The eliminaƟ on of gender inequality in a society helps miƟ gate social tension and provide the sustainability of the 
naƟ onal fi nancial system by using effi  ciently the potenƟ al of women. Gender equality is in the focus of interna-
Ɵ onal organizaƟ ons – including the OECD, UN, World Bank, IMF, UNESCO, ILO – and the European Union, whereas 
Russia’s current strategic documents contain no provisions addressing the issue of gender inequality.

The G20 Report stresses the need to enhance gen-
der equality at work – a key vehicle to enhance labor 
force – in order to achieve the G20 goals of promot-
ing strong and steady growth. OECD’s demographic 
projecƟ ons show that – if male and female labor par-
Ɵ cipaƟ on rates remain at current levels – labor force 
will decrease by close to 10% in Germany, Japan, Spain 
and the Russian FederaƟ on by 2025. The potenƟ al 
downtrend can be miƟ gated if the gender gap in male 
and female parƟ cipaƟ on decreases. Greater female 
labor supply will provide added impetus to econom-
ic growth: according to expert forecasts, a full con-
vergence in the parƟ cipaƟ on rate between men and 
women could result in 0.6% of annual growth rate of 
GDP per capita, on average among OECD countries, 
with an equivalent increase in GDP of 12% by 2030. 

The Report presents some examples of good prac-
Ɵ ce in gender equality policy: the burden of proving 
that reasons for dismissal are unrelated to maternity 
rests on the employer (in the legislaƟ on of ArgenƟ na, 
Germany and Turkey); providing female employees 
with Ɵ me off  with pay for prenatal medical examina-
Ɵ ons (in the legislaƟ on of Korea and Turkey); intro-
ducing insƟ tuƟ onal arrangements which facilitate the 
request to work part-Ɵ me for family reasons (in the 
legislaƟ on of France and Germany); implemenƟ ng 
programs aimed at promoƟ ng gender equality and 
reducing stereotypes in educaƟ on (in France); deve-
loping day care programs for working mothers (Mexico 
has developed a federal day care program for working 
mothers, which provides for the introducƟ on of grants 
for individuals and civil society organizaƟ ons interes-
ted in running nurseries and subsidies to low-income 
mothers); introducing paternity leave and develop-
ing paternity protecƟ on iniƟ aƟ ves (in Italy, Germany, 
Brazil and China), etc. 

The promoƟ on of gender equality is a key maƩ er 
falling within the framework of the OECD. The OECD 
is commiƩ ed to conƟ nue its work towards the devel-
opment of arrangements of “gender sensiƟ ve budget-
ing” which incorporates the gender aspect in all stages 
of budgeƟ ng. The goal is to avoid other than gender 



RUSSIAN ECONOMIC DEVELOPMENTS No.7,  2015

56

expenditure and enhance the effi  ciency of govern-
ment programs by idenƟ fying gender disproporƟ onal 
implicaƟ ons of budget expenditure. Gender budgeƟ ng 
not only highlights how much money has been spent 
on men and women, but also shows how it has been 
spent. Gender budgeƟ ng thus enhances accountability 
for and transparency of revenue and expenditure1. 

According to OECD experts, despite that a budget, 
on the face of it, appears a gender neutral arrange-
ment, one cannot but take account of the fact that 
public spending and taxes diff er in the eff ect on 
women and men due to the diff erences in their socio-
economic status. Gender sensiƟ ve budgeƟ ng requires 
neither separate budgets for women and men, nor 
radical change in the exisƟ ng budgetary procedures, 
and instead tends to incorporate gender aspects and 
enhance the effi  ciency of government programs by 
spending budget resources based on gender balance. 
Gender sensiƟ ve budgeƟ ng requires a more targeted 
division of the budget, taking account of which budget 
expenditure is focused more on men and which on 
women; where the major imbalance occurs and where 
the gap between women and men is to be narrowed. 

The OECD is not saƟ sfi ed with the fact that gender 
sensiƟ ve budgeƟ ng has to date been introduced in less 
than a half of the OECD countries including Belgium, 
Finland, France, Israel, Korea, Mexico, Norway, 
Slovakia, Sweden and Spain2. It is noted in the OECD 
Report that pracƟ ces of gender sensiƟ ve budgeƟ ng 
are most oŌ en applied at the naƟ onal level, where-
as at local and regional levels they are only applied 
respecƟ vely in 46% and 40% cases among the OECD 
member countries. 

1  hƩ p://www.oecd.org/social/gender-development/1896544.pdf
2 hƩ p://www.oecd-ilibrary.org/docserver/download/4214121-
ec 006.pdf?expires=1410848494&id=id&accname=ocid75017727
&checksum=CCC635CA2D6C77B72B3DCBD3345DFCDE

At the same Ɵ me, some countries have solid achieve-
ments in incorporaƟ ng gender aspects into budgeƟ ng. 
Austria adopted amendments in 2008 to the Federal 
ConsƟ tuƟ on, which binds government authoriƟ es at 
all levels to make sure that gender equality is incorpo-
rated in budget management. The Spanish legislaƟ on 
requires gender analysis to be made for each budget 
spending program. The Norwegian Finance Ministry 
has developed a guidelines for all ministries on how 
to incorporate gender aspects in analysis of budgets of 
execuƟ ve government bodies. 

The eliminaƟ on of gender inequality in all areas 
of society helps reduce social tension and make the 
naƟ onal fi nancial system more sustainable by using 
the potenƟ al of women facing some external obsta-
cles in achieving their capacity in educaƟ on and 
performing professional duƟ es. The issue of achiev-
ing gender equality is of a complex nature, and solu-
Ɵ ons can be found through the involvement of OECD 
working bodies, such as the Development Assistance 
CommiƩ ee (DAC), the Public Governance CommiƩ ee 
(PGC), the EducaƟ on Policy CommiƩ ee (EPC), the 
Employment, Labor and Social Aff airs CommiƩ ee 
(ELSAC), the CommiƩ ee on Industry, InnovaƟ on and 
Entrepreneurship (CIIE), etc. Besides the OECD, the 
aspects of gender equality promoƟ on fall within the 
framework of the United NaƟ ons, World Bank, IMF, 
UNESCO, ILO; The European Commission on Gender 
Equality and the European InsƟ tute of Gender Equality 
have been established within the European Union. 
The fact that Russia ignores striking a gender balance 
makes it impossible to respect the interests of all 
social groups in the country, implement budget plan-
ning aimed at reducing the gender gap and enhancing 
female involvement in the social life, thus weakening 
largely the compeƟ Ɵ ve power of the Russian econo-
my.  


