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THE REVIEW OF RUSSIAN ECONOMIC LEGISLATION
IN MAY 20151

I.Tolmacheva, Yu.Grunina

I. Federal Laws of the Russian Federa  on
1. Federal Law No.115-FZ of 2 May 2015 on 

AMENDMENT OF ARTICLE 31.1 OF FEDERAL LAW ON 
NON-PROFIT ORGANIZATIONS

ArƟ cle 31.1 of the Federal Law on Non-Profi t 
OrganizaƟ ons was supplemented with a sub-clause 
that state authoriƟ es and local authoriƟ es may now 
render assistance to non-profi t organizaƟ ons facilitat-
ing higher mobility of labor resources like other social-
ly-oriented non-profi t organizaƟ ons. 

2. Federal Law No.122-FZ of 2 May 2015 on 
AMENDMENT OF THE LABOR CODE OF THE RUSSIAN 
FEDERATION AND ARTICLE 11 AND ARTICLE 73 OF 
THE FEDERAL LAW ON EDUCATION IN THE RUSSIAN 
FEDERATION 

In accordance with amendments introduced, 
SecƟ on IX of the Labor Code of the Russian FederaƟ on 
was supplemented with two new arƟ cles: ArƟ cle 195.2 
and ArƟ cle 195.3. The new arƟ cles read that the pro-
cedure for development and approval of professional 
standards, as well as establishment of idenƟ ty of the 
name of job posiƟ ons, occupaƟ ons and specialƟ es 
included in the single wage rate reference book of jobs 
and professions of workers and the single job evalua-
Ɵ on catalog of job posiƟ ons of managers, specialists 
and employees and the names of job posiƟ ons, pro-
fessions and specialƟ es included in the professional 
standards are set by the Government of the Russian 
FederaƟ on with taking into account the opinion of 
the Russian triparƟ te commission on regulaƟ on of 
social and labor relaƟ ons. The parameters of qualifi -
caƟ on which are included in occupaƟ onal standards 
and which are not mandatory for applicaƟ on are used 
by employers as a base for determinaƟ on of require-
ments to qualifi caƟ on of workers with taking into 
account the specifi cs of fulfi lment by workers of labor 
funcƟ ons jusƟ fi ed by applied technologies and organi-
zaƟ on of producƟ on and labor . 

1  The Review was prepared with assistance of the KonsultantPlus 
legal system.

The Review of Russian Economic Legisla  on in May 2015 In May, the following main amendments were intro-
duced into the legisla  on: en   es facilita  ng higher mobility of labor resources were a  ributed to socially ori-
ented non-profi t organiza  ons; the rules for applica  on of professional standards by employers were established 
and qualifi ca  on requirements for foreign na  onals sent for work to branches and subsidiaries situated in the 
Russian Federa  on of foreign commercial en   es registered in the territory of WTO member-states were intro-
duced. 

Also, amendments were introduced into the 
Federal Law on EducaƟ on in the Russian FederaƟ on. 
In parƟ cular, formaƟ on of the requirements of the 
federal public educaƟ onal standards of vocaƟ onal 
training as regards professional competence is car-
ried on the basis of relevant professional standards 
(if any). The length of vocaƟ onal training is deter-
mined by a specifi c program of vocaƟ onal training 
determined and approved on the basis of profes-
sional standards (if any) or qualifi caƟ on requirements 
of the enƟ ty which carries out educaƟ onal acƟ viƟ es. 
Federal public educaƟ onal standards of vocaƟ onal 
training approved prior to the eff ecƟ ve day of the 
federal law in quesƟ on are to be brought in compli-
ance with requirements set by ArƟ cle 11 (7) of the 
Federal Law on EducaƟ on in the Russian FederaƟ on 
within a year from the eff ecƟ ve day of the Federal 
Law in quesƟ on. 

Also, it is determined that with taking into account 
the opinion of the triparƟ te commission on regula-
Ɵ on of social and labor relaƟ ons the Government of 
the Russian FederaƟ on may establish the specifi cs 
of applicaƟ on of professional standards as regards 
requirements which are mandatory for applicaƟ on by 
state extra-budgetary funds of the Russian FederaƟ on, 
public or municipal unitary enterprises, as well as 
state-owned corporaƟ ons, state-run companies and 
business enƟ Ɵ es in whose charter capital over 50% of 
equiƟ es (interests) is in public or municipal ownership. 

The Federal Law becomes eff ecƟ ve from 1 July 2016.

II. Resolu  ons of the Government 
of the Russian Federa  on
1. ResoluƟ on No.424 of 30 April 2015 on THE 

REQUIREMENTS TO THE LEVEL OF QUALIFICATION OF 
FOREIGN NATIONALS SENT TO WORK AT BRANCHES 
AND SUBSIDIARIES IN THE TERRITORY OF THE RUSSIAN 
FEDERATION OF FOREIGN COMMERCIAL ENTITIES 
REGISTERED IN THE TERRITORY OF WTO MEMBER-
STATES.
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According to the established requirements, a 
fo reign naƟ onal may carry out his/her labor acƟ viƟ es 
at a foreign commercial insƟ tuƟ on situated in the ter-
ritory of the Russian FederaƟ on provided that any two 
condiƟ ons from the list stated below are met:

1. Work experience of at least 4 years in the 
sphere of services provided by a foreign enƟ ty 
in the Russian FederaƟ on; 

2. Academic degree which is recognized in the 
Russian FederaƟ on;

3. Reference leƩ er from a foreign enƟ ty or pro-
fessional organizaƟ on and their associaƟ on or 
union which send a foreign naƟ onal;

4. Achievements in a certain line of acƟ viƟ es cerƟ -
fi ed by patents, copyright cerƟ fi cates, scienƟ fi c 
publicaƟ ons and other documents including 
leƩ ers of reference from employers and insƟ -
tuƟ ons which professionally engage in recruit-
ment of high-skilled personnel.  

The high standard of skills of a foreign naƟ onal is 
cerƟ fi ed by documents issued in the territory of a 
fo reign state or the Russian FederaƟ on. Documents 
executed in a foreign language are subject to trans-
laƟ on into Russia. The accuracy of the translaƟ on or 
authenƟ city of the signature of the translator are to be 
notary cerƟ fi ed.


