
RUSSIAN ECONOMIC DEVELOPMENTS No.1,  2015

48

REVIEW OF THE ECONOMIC LEGISLATION
IN DECEMBER 2014

I.Tolmachaeva, Yu.Grunina

I. Federal Laws of the Russian Federa  on 
1. Federal law No. 357-FZ of November 24, 2014 on 

AMENDMENT OF THE FEDERAL LAW ON THE LEGAL 
STATUS OF FOREIGN NATIONALS IN THE RUSSIAN 
FEDERATION AND INDIVIDUAL STATUTORY ACTS OF 
THE RUSSIAN FEDERATION 

From January 1, 2015, the noƟ on of a patent is in-
troduced; it says that it is a document which cerƟ fi es 
the right of a foreign naƟ onal arriving in Russia on a 
visa-free basis (except for individual categories of fo-
reign naƟ onals) to temporary employment with indi-
viduals and legal enƟ Ɵ es in the territory of the Russian 
FederaƟ on. 

Prior to introducƟ on of amendments, the patent 
cerƟ fi ed the right of foreign naƟ onals who legally ar-
rived in the Russian FederaƟ on on a visa-free basis and 
reached the age of 18 to be employed by naƟ onals of 
the Russian FederaƟ on (individuals) on the basis of a 
labor agreement or a civil law contract on fulfi llment 
of jobs (rendering of services) for private, household 
and other similar needs which have nothing to do with 
entrepreneurial acƟ viƟ es. 

Work permits issued before the day the amendments 
became eff ecƟ ve, that is, January 1, 2015, confi rm the 
right of a foreign naƟ onal to temporary employment in 
the territory of the Russian FederaƟ on (with legal enƟ -
Ɵ es) and remain in force within a period for which they 
were issued or Ɵ ll the day of their terminaƟ on. Similar 
patents issued before the eff ecƟ ve date of the amend-
ments cerƟ fy the right of foreign naƟ onals who legally 
stay in the territory of the Russian FederaƟ on on a visa-
free basis to be employed with Russian naƟ onals on 
the basis of a labor agreement or a civil law contract on 
fulfi llment of jobs (rendering of services) for personal, 
household and other similar needs which have no-
thing to do with entrepreneurial acƟ viƟ es and remain 
in force within a period for which they were issued or 
Ɵ ll terminaƟ on thereof. It is to be noted that the paten 
cannot be extended for a new period.

It is to be noted that high-skilled foreign workers 
who arrive on a visa-free basis need to receive a work 
permit, rather than a patent. 

In December, the following main amendments were introduced in the legisla  on: quotas were replaced with pa-
tents for foreign workers who arrive in Russia on a visa-free basis; employers rights to establish associa  ons have 
been expanded; from January 1, 2015 the minimum monthly wage increased; the procedure for employment and 
use of foreign workers in Russia has been upgraded. 

In the migraƟ on card of a foreign naƟ onal who arrives 
in the Russian FederaƟ on on a visa-free basis, it is to be 
specifi ed that work is the purpose of the visit to the 
Russian FederaƟ on, otherwise, such a foreign naƟ onal 
can be denied a patent by the Federal MigraƟ on Service.

The procedure for extension or reducƟ on of the pe-
riod of a temporary stay of a foreign naƟ onal in the 
Russian FederaƟ on is set in accordance with the de-
cision of the federal execuƟ ve authority which is in 
charge of foreign aff airs issues and a federal execuƟ ve 
authority which deals with migraƟ on issues. 

If the patent of a foreign naƟ onal was not extended 
or cancelled, that foreign naƟ onal has to leave the 
Russian FederaƟ on upon the expiry of the term of his/
her temporary stay. 

The employer or contractor who engage and use 
foreign naƟ onals for carrying out their labor acƟ viƟ es 
has to noƟ fy the local agency of the Federal MigraƟ on 
Service of the Russian FederaƟ on in the area where 
that foreign naƟ onal works on conclusion or termina-
Ɵ on of the labor agreement or civil law contract with 
that foreign naƟ onal within a period of maximum 
three business days from the day of entering into the 
contract or terminaƟ on thereof.

A mandatory state dactyloscopic registraƟ on of 
fo reign naƟ onals applying to local agencies of the 
Federal MigraƟ on Service of the Russian FederaƟ on 
for a patent which grants them the right to work in 
Russia has been established.  

Also, the draŌ  law provides for administraƟ ve re-
sponsibility, in parƟ cular, for violaƟ on by foreign na-
Ɵ onals of the term within which they have to apply for 
a patent.

2. Federal Law No.358-FZ of November 24, 2014 
on AMENDMENT OF INDIVIDUAL STATUTORY ACTS OF 
THE RUSSIAN FEDERATION 

ArƟ cle 2 of the Labor Code of the Russian FederaƟ on 
has been supplemented with another principle of legal 
regulaƟ on of labor relaƟ ons, that is, the right of em-
ployers to establish associaƟ ons of employers and join 
such associaƟ ons. The above principle reproduces the 
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consƟ tuƟ onal provision on the right of individuals to 
associaƟ on as applied to the parƟ es of labor relaƟ ons: 
workers and employers. Workers and employers may 
voluntarily join such associaƟ ons for protecƟ on of their 
rights and interests. Workers join, as a rule, trade unions 
whose main objecƟ ve is to represent workers’ interests 
in relaƟ ons with employers, state authoriƟ es and lo-
cal government authoriƟ es and protect workers’ labor 
rights. In its turn, employers’ rights are represented by 
associaƟ ons of employers. Those associaƟ ons are non-
profi t organizaƟ ons which bring together employers on 
a voluntary basis. The right of workers and employers 
to associaƟ on is in the basis of a social partnership and 
regulaƟ on of labor relaƟ ons on the basis of a contract. 

An agreement is a legal instrument which regulates 
social and labor relaƟ ons and establishes the general 
principles of regulaƟ on of economic relaƟ ons between 
authorized representaƟ ves of workers and employers 
on the federal, interregional, regional, sectorial (in-
terbranch) and territorial levels of social partnership 
within the limits of their authority.

By agreement between the parƟ es parƟ cipaƟ ng in 
collecƟ ve bargaining, agreements can be bilateral and 
triparƟ te ones. 

Agreements which include obligaƟ ons whose fi nan-
cial provision is ensured by means of funds of relevant 
budgets are concluded with mandatory parƟ cipaƟ on 
of relevant state authoriƟ es or local government au-
thoriƟ es which are a party to the agreement (in addi-
Ɵ on of the Federal Law N 55-FZ of April 2, 2014).

Depending on the area of regulaƟ on of social and 
labor relaƟ ons, the following agreements can be con-
cluded: general, interregional, regional, sectorial (in-
ter-branch), territorial and other agreements.

A general agreement sets general principles of regu-
laƟ on of social and labor relaƟ ons and economic rela-
Ɵ ons related thereto on the federal level.

An interregional agreement sets the general prin-
ciples of regulaƟ on of social and labor relaƟ ons and 
economic relaƟ ons related thereto on the level of two 
or more consƟ tuent enƟ Ɵ es of the Russian FederaƟ on.

A regional agreement sets the general principles of 
regulaƟ on of social and labor relaƟ ons and economic 
relaƟ ons related thereto on the level of a consƟ tuent 
enƟ ty of the Russian FederaƟ on.

A sectorial (inter-branch) agreement sets the ge-
neral terms of labor remuneraƟ on, guarantees and 
compensaƟ ons and incenƟ ves for workers of a sector 
(sectors). A sectorial (interbranch) agreement can be 
concluded on the federal, interregional, regional and 
territorial levels of social partnership.

A territorial agreement sets the general terms of 
labor, guarantees, compensaƟ ons and incenƟ ves for 
workers in the territory of a relevant municipal enƟ ty. 

Other agreements are agreements which can be 
concluded on any level of social partnership by indi-
vidual lines of regulaƟ on of social and labor relaƟ ons 
and other relaƟ ons directly related thereto. 

The commission on preparaƟ on of such an agree-
ment has to provide the informaƟ on on the beginning 
of the negoƟ aƟ ons on conclusion of such an agree-
ment via the mass media.

Also, it is determined that the employer who joins 
the associaƟ on of employers during the validity of the 
agreement has to fulfi ll obligaƟ ons provided for by 
the agreement even if the employer terminated his/
her membership in a relevant associaƟ on of employ-
ers. In addiƟ on to the above, the agreement can be 
suspended provided that it is impossible to fulfi ll it for 
economic, technological and insƟ tuƟ onal reasons in 
respect of that employer by a triparƟ te commission. 

The state should assist in establishment of such as-
sociaƟ ons and moƟ vate employers to join them.

The number of employers who can found an asso-
ciaƟ on of employers now amounts minimum to three, 
but such an associaƟ on can also be founded by mini-
mum two associaƟ ons of employers.

Non-profi t organizaƟ ons which are not entered into 
the state register will not have the right to be idenƟ -
fi ed as “an associaƟ on of employers”. The data of the 
state register of associaƟ ons of employers will be open 
and available to the public.

All the associaƟ ons of employers established before 
approval of the law have to bring their founding docu-
ments in compliance with the law and relevant statu-
tory acts of the Government of the Russian FederaƟ on 
within a year from the eff ecƟ ve date of the law.

3. Federal Law No.408-FZ of December 1, 2014 on 
AMENDMENT OF ARTICLE 1 OF THE FEDERAL LAW ON 
THE MINIMUM WAGE AMOUNT 

From January 1, 2015 the minimum wage amount 
increased from Rb 5,554 to Rb 5,965.

4. Federal Law No.409-FZ of December 1, 2014 on 
INTRODUCTION TO THE LABOR CODE OF THE RUSSIAN 
FEDERATION AND ARTICLE 13 OF THE FEDERAL LAW 
ON THE LEGAL STATUS OF FOREIGN NATIONALS IN THE 
RUSSIAN FEDERATION OF AMENDMENTS RELATED 
TO THE SPECIFICS OF REGULATION OF EMPLOYMENT 
OF WORKERS WHO ARE FOREIGN NATIONALS OR 
STATELESS PERSONS 

In the Labor Code of the Russian FederaƟ on, new 
Chapter 50.1 providing for the specifi cs of regulaƟ on 
of employment of workers who are foreign naƟ onals 
or stateless persons has been introduced.

So, unless otherwise is established by federal laws 
foreign naƟ onals and stateless persons have the right 
to enter in labor relaƟ ons as workers aŌ er reaching 
the age of 18.



RUSSIAN ECONOMIC DEVELOPMENTS No.1,  2015

50

A labor agreement between foreign naƟ onals or 
stateless person and the employer cannot be entered 
into if in accordance with the federal laws and interna-
Ɵ onal agreements of the Russian FederaƟ on the em-
ployer is not in a posiƟ on to employ workers who are 
foreign naƟ onals and stateless persons.

It is established that a labor agreement between a 
worker who is a foreign naƟ onal or a stateless person 
and the employer is concluded for an indefi nite period 
of Ɵ me.

Also, the specifi cs of conclusion of a labor agree-
ment, temporary transfer of a worker, suspension of 
the worker, terminaƟ on of the labor agreement with 
a worker and payment to that worker of a loss-of-em-
ployment compensaƟ on was established.

For employment, a foreign worker must have an 
eff ecƟ ve voluntary medical insurance policy or enƟ -
tlement to medical aid on the basis of the agreement 
entered into between the employer and a medical 
insƟ tuƟ on on provision of paid medical services to a 
foreign worker.  


