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On October 10, the draŌ  law on Amendment of the 
Federal Law on Nongovernment Pension Funds and In-
dividual Statutory Acts of the Russian FederaƟ on was 
considered. The draŌ  law is actually meant to carry out 
a forced transformaƟ on of most nongovernment pen-
sion funds (hereinaŌ er – NPF) which are non-profi t or-
ganizaƟ ons as of that day into joint-stock companies.  

The above goal will be aƩ ained by the following 
means. Firstly, from January 1, 2014 a ban will be in-
troduced by the federal law (if approved) on establish-
ment of new nongovernment pension funds in the 
form of non-profi t organizaƟ ons. Secondly, reorganiza-
Ɵ on of the exisƟ ng non-profi t NPF will be limited to 
mergers and affi  liaƟ ons. From July 1, 2014, NPF will 
be able to carry out restructuring only by means of 
transformaƟ on into joint-stock companies. In addi-
Ɵ on to the above, unƟ l January 1, 2016 NPF which are 
non-profi t organizaƟ ons and carry out acƟ viƟ es as an 
insurer of the mandatory pension insurance are sub-
ject to transformaƟ on into joint-stock companies or 
in accordance with the federal law into another form 
of a profi t-making organizaƟ on or be liquidated. As 
the acƟ viƟ es in the capacity of insurer of the manda-
tory pension insurance are the most important ones, 
it means that there will be virtually no nonprofi t NPF 
leŌ . 

The fact that the exisƟ ng NPF are non-profi t enƟ -
Ɵ es of unitary nature entails a number of unsolvable 
problems starƟ ng from the issue of realizaƟ on by ac-
tual benefi ciaries of NPF of control over the acƟ viƟ es 
of NPF to the problems related to determinaƟ on of 
sources of funding of an actuarial defi cit. Transforma-
Ɵ on of NPF in joint-stock companies is meant to solve 
the above problems.

The draŌ  law was approved and submiƩ ed to the 
State Suma of the Russian FederaƟ on.

On October 25, draŌ  federal law on Amendment of 
the Labor Code of the Russian FederaƟ on as Regards 
Seƫ  ng of the Amount of CompensaƟ ons and Sever-

In October, at the mee  ngs of the Government of the Russian Federa  on the following issues were discussed 
among other things: a dra   law introducing the requirements for gradual transforma  on of par  cipants in 
the market of nongovernment pension funds into joint-stock companies; a dra   law se   ng a limita  on on the 
amount of a severance benefi t of managers (chief accountants) of public sector en   es.

ance Benefi ts Due to TerminaƟ on of a Labor Contract 
to Individual Categories of Workers of State-Run Cor-
poraƟ ons, State-Owned Companies, State Unitary 
Companies and Economic EnƟ Ɵ es in Which Over 50% 
of EquiƟ es (Interests) in the Charter (Pooled) Capital is 
Owned by the State was discussed at the meeƟ ng of 
the Government of the Russian FederaƟ on. 

The draŌ  law was developed and submiƩ ed to 
meeƟ ng of the Government of the Russian FederaƟ on 
by the Ministry of Labor and Social ProtecƟ on of the 
Russian FederaƟ on. 

If approved the draŌ  law provides for limitaƟ on of 
the amount of compensaƟ ons and severance benefi ts 
paid to chief execuƟ ves, deputy chief execuƟ ves, chief 
accountants and members of enƟ Ɵ es’ collegiate ex-
ecuƟ ve bodies. 

The draŌ  law is meant to introduce such amend-
ments into the Labor Code of the Russian FederaƟ on 
(hereinaŌ er – the LC of the RF) as set limitaƟ ons on 
the amount of the compensaƟ ons and severance ben-
efi ts to chief execuƟ ves, deputy chief execuƟ ves,  chief 
accountants and members of the collegiate execuƟ ve 
body of state-run corporaƟ ons, state-owned compa-
nies, state unitary enterprises and economic enƟ Ɵ es 
in which over 50% of equiƟ es (interests) in the charter 
(pooled) capital is owned by the state.

Payments are limited by the amount which is no 
less than a threefold average monthly pay and no 
more than a sixfold one.

Payment of compensaƟ ons and severance benefi ts 
to the above categories of individuals is provided for 
in the following cases: due to a change of the owner 
of the enƟ ty’s property (ArƟ cle 81 (1), (4) of the LC of 
the RF);

Due to taking of a decision by the company’s author-
ized body or owner of its property or a person (body) 
authorized by the owner on early terminaƟ on of the 
labor contract (ArƟ cle 278 (2) of the LC of the RF).


